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Her skriver studentene inn sitt spørsmål

Her angir studentene svaralternativene, og 
hvilket som er rett

Her skriver studentene begrunnelse på rett svar



Eksempel på spørsmål



Bruksområder

Til å

• teste kunnskap og kompetanse 
(summativ)

• læringsprosess (formativ)









En erfaring
• The feedback from students on the use of Peerwise was positive. For most students, 

it was the first time they had used Peerwise and they reported it was easy to use, 
beneficial to their learning and that Peerwise had increased their engagement with 
the unit. 

• While the majority of students fulfilled the assignment brief to gain the 10 marks 
possible, some students went much further. In the under-graduate unit, four 
students answered over 100 questions, one student more than 200 and a single 
student answered 385 questions during the semester.

• The potential concern about poor quality questions was only marginally 
experienced. If students created poor questions, they were rated as such by fellow 
students and these questions were then bypassed by students looking for better 
quality questions. 

• This supports the view that students are effective judges of question quality and 
that there is a willingness to accept the judgements of other students on what is a 
quality question [16]. Where students indicated the wrong answer to a question, 
feedback from other students encouraged the question creator to revise and 
correct the question and once led to a very lively seminar debate.

D. Biggins, E. Crowley, E. Bolat, M. Dupac, H. Dogan (2015). Enhancing University Student Engagement Using Online Multiple 
Choice Questions and Answers. Bournemouth University, Poole, UK. (/Open Journal of Social Sciences
Vol.03 No.09(2015), Article ID:59700,6 pages)
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Fordeler for ansatte
• Peerwise medfører at studentene i større grad involveres i undervisningen 
• Kan brukes til både formativ og summative læring
• Gir mulighet for mindre kontakttid lærer student og medfører større grad 

av refleksjon uten mer bruk av læretid. 
• Setter raskt fokus på områder studentene sliter med faglig
• Lager læringsobjekter som kan gjenbrukes, og eksporteres samt 

importeres 
• Kan brukes i eksamenssammenheng
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Fordeler for studenten
• Peerwise promotes a self-directed, independent approach to learning where the student takes the initiative to formulate and achieve 

goals they set for themselves, determine the quality of their own work and the work of others and successfully filter information to 
satisfy their needs [4].

• Creating and answering questions develops creativity, independence, knowledge and understanding. Question creation forces students 
to reflect on the unit’s learning outcomes.

• Access to a repository of pertinent questions, organised by category, difficulty and quality.
• Empirical testing of students’ knowledge [3]. Receive immediate feedback on questions answered. In viewing the responses of their 

peers, students can self-assess their knowledge level.
• Utilise current technology to access Peerwise (smart phone, tablet or computer). Use Peerwise wherever they are and whenever suits 

them best (24 hour access).
• Work individually or in groups to create or answer questions.
• Use Peerwise confidentially because their real identity is not displayed. This creates a climate where students can be comfortable and 

confident in using Peerwise.
• Students with different learning styles, for examples activists, reflectors, theorists and pragmatists [17] will each be able to benefit from 

the use of Peerwise. Activists are likely to find Peerwise challenging, reflectors have time to consider questions, theorists will enjoy the 
structure and methodology of Peerwise and pragmatists will perceive how using Peerwise will enable the achievement of their goals.

• Encourages participation through gamification. There are 25 trophies available in Peerwise.
• The evidence presented has been supportive of Peerwise. However there are potential issues:
• While studies have demonstrated the benefits of peer instruction, improving learning twofold when compared to the lecture format [6], 

some researchers have identified issues of trust. While students have implicit trust in tutors, they are less trusting in the knowledge of 
their peers. However, students’ trust in tutors can lead to acceptance of what is said without any critical assessment, behaviour which 
acts to suppress deep learning in students [15].

• Peerwise is a standalone application and is not yet integrated with other applications. This means that students have to follow links and
log into Peerwise separately from their virtual learning environment (VLE). When new questions are raised, there is no mechanism to 
alert students.

• Concerns can be raised about the quality of questions created in Peerwise. With no tutor to oversee the questions, will students create 
simple, poor or incorrect questions?

D. Biggins, E. Crowley, E. Bolat, M. Dupac, H. Dogan (2015). Enhancing University Student Engagement Using Online Multiple 
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Fordeler for ansatte
• Peerwise involves students more in teaching and learning. Peerwise supports student-led 

learning based on socio-constructivism and co-creation of material where students can either 
work individually or in groups to create questions.

• Can provide the tutor with both formative and summative assessment feedback.
• Potentially reduced contact time. One of the purposes of test questions is to foster deep 

learning without incurring additional tutor time [15].
• Quickly highlight topics or concepts that are troubling students.
• Create reusable learning objects (RLOs) as the questions can be exported and imported.
• Can be used for crowd-sourced exam questions.
• While a small number of unit marks are usually allocated for the use of Peerwise to ensure 

participation, studies have found that students often exceed the minimum requirement [3].
• Tutors control access to the repository and the user’s roll (supervisor or student).
• No cost implications.
• In many implementations of Peerwise, the responsibility for creating questions rests with 

students with little tutor involvement after the initial introduction. This means that Peerwise
can be highly efficient.
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