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Present at 
Date:
meeting:

Employee:







Date 
of birth:

Place of work/unit:

	Tasks defined in the in-house rehabilitation contract [BIA]:



	Have the tasks been as outlined in the contract? Specify the answer:



	Has the employee had any absence due to work related sickness?



	To what extent has training/instruction been provided?



	What has been the employee’s experiences of starting up at the new place of work/with the new tasks?



	How has the in-house rehabilitation programme [BIA] worked for the employee, the line manager, and colleagues, respectively?



	List two factor that could represent an improvement of the in-house rehabilitation programme [BIA] for the employee:




Next meeting:

The line manager must ensure that the assessment form is kept in a sealed envelope in the employee’s personnel file. 

Please send a copy in a sealed envelope to the HSE Section and the Personnel Division.
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