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GEN-PHD project: interviews
Questions

• Remote work practices 
and travel practices: 
“new normals”

• Sense of agency

• Boundary management 
in physical and remote 
settings

• Sense of inclusion

• The future university 
(including “university 
utopia and dystopia”)

Informants
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The “sheep with five legs” metaphor
(Van den Brink & Benschop 2011)
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• “The freedom you have also bites you back”: “flexibility” and its

complex interplay with agency
• Gender, “work-life balance” and boundary management practices in 

physical and digital settings (Rafnsdóttir & Heijstra 2013, Rosa 2022)
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